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Report Summary
This report is based on the information provided in the self-assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the

closing ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 8 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score

1. Expected Learning Outcomes 3

Programme Structure and Content

Teaching and Learning Approach

Student Assessment

Academic Staff

Student Support Service

Facilities and Infrastructure
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Output and Outcomes
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Overall Verdict
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

Expected Learning Outcomes

1.1

The programme to show that the
expected learning outcomes are
appropriately formulated in
accordance with an established
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all

stakeholders.

1. N19RFI98aUN1TERULLY PLO T’ViLﬁu\fﬁGﬁNﬁﬁﬂ

Taxonomy

2. NM1995997aUN1TEaNLUY PLO T‘W?\‘I@@ﬂ@ﬂ\‘iﬁ/‘i_l

o o 9

AR FRLATAUTAIABINATINIRY

N19M9998aLATN19884879 PLO (1$K9 stakeholder

NN
q q

1.2

The programme to show that the
expected learning outcomes for all
courses are appropriately
formulated and are aligned to the
expected learning outcomes of the

programme.

N19A999d8aUN1TRanNULUY CLO ﬁﬂ‘lﬂNﬂT‘lﬁ

NaAAXNBYNY PLO




Criteria

Strengths

Areas for Improvement

Score

(1-7)

1.3

The programme to show that the

expected learning outcomes consist

of both generic outcomes (related
to written and oral communication,

problem- solving, information

technology, teambuilding skills, etc)

and subject specific outcomes
(related to knowledge and skills of

the study discipline).

N19R59988L PLO Gf%ﬂiﬂﬂﬂquﬁd generic outcomes

LAY specific outcomes

1.4

The programme to show that the
requirements of the stakeholders,
especially the external
stakeholders, are gathered, and
that these are reflected in the

expected learning outcomes.

N19899988Y PLO T‘Viﬂ@ﬂﬂﬂﬂﬂﬁﬁﬂ’l’]ﬂﬁﬂﬂﬂ’]‘mﬂﬂ

stakeholder AMYUBN

1.5

The programme to show that the
expected learning outcomes are
achieved by the students by the

time they graduate.

11999988 “ﬂ”l’i%l/ﬂﬂ’l‘i‘]_l’i‘ifg PLO 284
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Criteria Strengths Areas for Improvement Score
(1-7)
2 | Programme Structure and Content 4
2.1 | The specifications of the 1. 119999 BUAITHATL i;jqu“ﬂ?N Programme | 1. ﬂﬂﬁﬁl‘i’]@ﬂﬂﬂﬂ"l‘ﬂ*’;’]ﬁd Programme spec. 4
programme and all its courses are spec. 2. ﬂﬁ‘jﬁl‘if}@ﬂ@ﬂﬂﬂ‘n%ﬂﬁd Course spec. 289Y]1
shown to be comprehensive, up- 2. NM9AFI9NDY m’mlﬁuﬂ@@qﬂ/‘mm Programme F187%7
to-date, and made available and spec.
communicated to all stakeholders.
2.2 | The design of the curriculum is m‘;‘mm@ﬂ@um‘iﬂﬂﬂLLUU‘iWﬂﬁﬁ’]‘ﬂmifiﬁﬂg@ﬁTﬁ 3
shown to be constructively aligned UnAnNEI81N190U959 CLO uag PLO Tn Tog
with achieving the expected WinluminTass ’N;’N KSA (Knowledge-Skill-
learning outcomes. Attitude)
2.3 | The design of the curriculum is ﬂ’l’iﬁ’iﬁ@ﬂﬂumiﬂﬂﬂLLUUiﬁﬁﬁJﬁﬂﬂﬂwﬁﬂquﬁ 4
shown to include feedback from Nﬂﬂﬂgﬂdﬁugﬂy’@ﬂ,ﬂuﬂﬁUﬂﬂﬂ stakeholder
stakeholders, especially external AYUBDN
stakeholders.
2.4 | The contribution made by each course | N1ATIFNBUNITNTLIEY mw%’uﬁm@u%ﬁﬁmﬁm 4

in achieving the expected learning

outcomes is shown to be clear.

A9 AaU PLO YN8




Criteria

Strengths

Areas for Improvement

Score

(1-7)

25

The curriculum to show that all its
courses are logically structured,
properly sequenced (progression
from basic to intermediate to
specialised courses), and are

integrated.

N3IEENARLAIIHEIN-I8YBITNLABINN9

2.6

The curriculum to have option (s)
for students to pursue major and/

or minor specialisations.

A9 NN ANHIAINITOLRENATB YUATNAITHE LS

ADINNFANE

NM19H5I9RNDLIIRINIEITNBNADNTII A

InANYIAS AT NS YUATNATHAN S

2.7

The programme to show that its
curriculum is reviewed periodically
following an established procedure
and that it remains up-to-date and

relevant to industry.
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Criteria Strengths Areas for Improvement Score
(1-7)
3 | Teaching and Learning Approach 3
3.1 | The educational philosophy is 1. ﬂfl‘jm‘m@ﬂﬂuﬁ%mﬁﬁﬂmm%ﬁm”lmﬁﬁﬂm 3
shown to be articulated and Tusls stakeholder Vgﬂﬂzgl&l
communicated to stakeholders. It is 2. ﬂ’ﬁmifmﬂﬂ‘l_lﬂ”ﬁsfgﬂ%/my”m”ﬁﬁﬂwﬂL?Jyﬂfﬂsfu
also shown to be reflected in the A9N99NNTFLUNITFDY
teaching and learning activities.
3.2 | The teaching and learning activities | 1. msdalenatminAnendaausanlunistmun | n1snsaeaeuainisvinbninAnuniinas 3
are shown to allow students to ABydenazuauniaidens SURATEUABNITIEEUTIBRIIEY
participate responsibly in the 2. ﬂ’l‘iLﬁﬂﬂﬁ']?j@ﬂﬁ‘iL%ﬂu‘gﬁl’m ATTHANANIDAITHN
learning process. Nu?@?uiﬁﬁﬁﬁﬁéﬁﬂﬁ
3.3 | The teaching and learning activities ﬂ’l’ﬁmfmﬂﬂuﬁ@ﬂ’iwﬂ’l’ﬁf’%ﬂuﬂ’]’iﬂ@uﬁﬁﬂ’ﬁ?"g 3

are shown to involve active

learning by the students.

active learning




Criteria

Strengths

Areas for Improvement

Score

(1-7)

3.4

The teaching and learning activities
are shown to promote learning,
learning how to learn, and instilling in
students a commitment for life- long
learning (e. g., commitment to critical
inquiry, information-processing skills,
and a willingness to experiment with

new ideas and practices).

N19M591948UNINTINNITFTEUNITHDUT

FIUFINYINWY life-long learning

=

HN14q

3.5

The teaching and learning activities
are shown to inculcate in students,
new ideas, creative thought,
innovation, and an entrepreneurial

mindset.

a P dl
N19A9I9NBUNINTINNTITLIYUNTITNDUN

MLEFH creativity, innovation, entrepreneur

=%
HN9

3.6

The teaching and learning
processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

N15A39988Y “ABn1TnunanLazliulgInng

FANISIEEUNITHOUNFEAAREITU CLO LAY

ﬂ’]’]wflﬂﬁﬂﬁ‘iﬁﬂﬂﬂq@lﬂqﬁﬂ‘ﬁﬂ"
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Criteria Strengths Areas for Improvement Score
(1-7)
4 | Student Assessment 4
4.1 | A variety of assessment methods ﬂ"l‘jﬂﬂﬂLLUUﬂ"I‘jﬂ‘szﬁuNNEjﬁiﬂusfu‘ﬂﬂa%%ﬁ@G] n mﬁmwmuﬁ%mﬁﬂiuﬁumg Banlusnednn 4
are shown to be used and are may PLO Vnue e sanaaasiy CLO vde dnqUazasAnts
shown to be constructively aligned L%ﬂu‘g
to achieving the expected learning
outcomes and the teaching and
learning objectives.
4.2 | The assessment and assessment- m‘mm@ﬂ@uﬂ’l‘i%’ugﬁ}mmqm‘jﬂqwﬁﬁtﬁlﬁmﬁu 3
appeal policies are shown to be NTUTURUNANTEEU
explicit, communicated students,
and applied consistently.
4.3 | The assessment standards and 1. NSAMMUANIATIIHLATN1TU LY MN9A9ITRBLNTLUIHNNTAARINAIINAIIAN 4

procedures for student progression
and degree completion, are shown
to be explicit, communicated to

students, and applied consistently.
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Criteria Strengths Areas for Improvement Score
(1-7)
4.4 | The assessments methods are 1. N19ua9REN19U 92N Rubric WA AAAINYBY 4
shown to include rubrics, marking AzuTi g TunnUs 2R ﬁﬁﬁum‘iﬁﬁuﬁu?ﬁ/
schemes, timelines, and ;.;L‘%ﬂuvmuéqwﬁjﬁu HAD.3
requlations, and these are shown | 2. nN19A99988L “3%ﬂﬂiﬁ‘ﬁ:lﬁuw@£ﬁﬁu” T
to ensure validity, reliability, and ’i’mﬁ%’lﬁﬁm Lﬁ@?‘lﬁyﬁmmgﬂ;@@ mm;umfm
fairness in assessment. wazLiug95
4.5 | The assessment methods are mangasey “AangUazfinnaniFen Tuseinm 4
shown to measure the 6%’1\‘19] Gf‘v;/@'ﬂ‘l_l PLO uaz CLO
achievement of the expected
learning outcomes of the
programme and its courses.
46 | Feedoack of student assessment is | 1. 81915eyaauiiln Feedback unpidenaiuazas 4
shown to be provided in a timely 2. NNIRARTHNAGNETLANTHAINNTIN Feedback
manner. LLﬁ;JL%Eu
4.7 | The student assessment and its NM19A5I90 DU “ﬁ%ﬂﬂ’iwqummzﬂ’ﬁl‘U‘gﬁﬂ’]’i 3

processes are shown to be
continuously reviewed and improved
to ensure their relevance to the
needs of industry and alignment to

the expected learing outcomes.

UsziingBan” naeanassiu CLO uazAH

FBNNTTVBIPARNINNTTH
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Criteria Strengths Areas for Improvement Score

(1-7)
5 | Academic Staff 4
5.1 | The programme to show that —L@IN SAR 1}1‘11’1 137 ‘Wmlﬁ 4

academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff fulfil
the needs for education, research,

and service.

1. wéngmslpnudnafidsmedsniaianis
AunansiumisszsnAngms

2. naimuANmn v thann TaariduRnnaw
nndazsundngas TnefianansayuAngoy
MANGAT 2 NIUBYTENINNATHHIANT1TUAE
pangfieduEeseiumyins

5. fansrumdnsiidsicluszesduszarann
NARFILAYEUNaNsE s mnflenansdanoen
WaBlNEeMeNY

—ANNNNIANATHDEN AN URATELNANGAT WL

nangnalnfin199aunuEesenensdiuRnsey

MANGAT NINTN1901080BL1NTTUIY ua s

an91aslazdnangns 2 i Asmnsauiuetanss

KURAraLNANgR (R
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Criteria Strengths Areas for Improvement Score
(1-7)
5.2 | The programme to show that staff AN SAR M1 144 Sn1sRaRINAn FTE 289 | A95100LAZRARINAITIWAT e /HaIWATE 4
workload is measured and 819198 uazdnaIue191soneinAnen Wi | ARENLATUSN39IN1T BE19NeY 3-5 O uas
monitored to improve the quality of NN9ANET 2563-2565 m‘jﬁqﬁym;lﬂmﬁmmfﬂ"f%ﬁ‘ﬂwﬁumﬁﬂ’ LN
education, research, and service. AN SAR A197971 5.3.2-5.5.5 UaAIUATH | AninIneTuanu Adauazuinig ielniulaty
naaARsnLazdsuia lnslunt s iuangins | annmuazUBanaiiuiusAandnia 3
VBB URATE LN AN
5.3 | The programme to show that the L'NIN SAR M 153 ﬁﬁ/ﬂgﬁl‘j\fﬁ;ﬁf’l’i@@ﬂﬂﬂm 4

competences of the academic staff
are determined, evaluated, and

communicated.

Gﬁymﬂﬁ‘zmiﬂ’wmmm@wmm@ﬁé;;%’uﬁm@u
NANGAT HAEITITNUITAIINABINATIHAS
Wmugaga 5 ddu Toun Aunisdeuniasen
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

T T s v 1 - T
. b@H SAR ®1571991 5.3.6 81915 ATTINF NN

PAIN1U 5 U NN 8 UN 19N ULAZNTS

UTURUNR

. 1@N SAR 1111 146 iaRugainisfinuen fuseyu

A 1 o lﬂl 1 v P
WW’W‘?Z‘LA’]‘J‘QNﬂHLW'BLﬁuﬂq‘ﬁ’ﬁ'ﬂﬂqﬁiﬁﬂ’wqﬁﬂ
‘Vlﬁ’]‘]_lﬂ&l‘ﬁﬂuzl,l,ﬂzsf‘lﬁLNH@LLRQVH\TTHﬂ’TﬁﬁﬁHHW

NNTTNHSAKLBD

o s Y A o
. mﬂmiﬂxmwmmmwgiuwmmuw&ﬂqm

' o Yo oA ¥ i
wuamangaslasinisyaperi3aiiie nanense
ANaUIH LATWAMHIANTTaUs IMaanAaaIny

o/ o/ o
PLOs LAZINgNALABNATLE

5.4

The programme to show that the
duties allocated to the academic
staff are appropriate to

qualifications, experience, and

aptitude.

AN SAR 1111 154 11919 54T NANGAT (A
ANYUABII1TEYFNBUNFDAARBITUAITHN

[ BIAUIYAIWNITVINIULAZNTI TS

L@ SAR M1U1 155 NANGATARTIARALYNILY
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Criteria Strengths Areas for Improvement Score
(1=7)
5.5 | The programme to show that A SAR VN 158 ﬁﬁﬂiﬂﬁ]ﬁ?%ﬂﬁﬂ NTLAZIHADY mq‘sﬁﬂ‘izmumﬁﬁ@ﬁmﬁ@ Lﬂ'%um‘jt,?i'ﬂu%y’u 4
promotion of the academic staff is | NITUTLRUATHUHIN NI HWTAVIEIAL LA ATY ﬁu@mmwzﬁhqmﬁw
based on a merit system which
accounts for teaching, research,
and service.
5.6 | The programme to show that the 1. L@I:N SAR ‘Vi‘iiﬁ 160 L%mﬁ”lf;ﬁ\‘lmﬂ‘l_umum@’ﬁﬁ( 4

rights and privileges, benefits, roles
and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

v
[N o

HSURRTEUNANgATANINNNS g A a7
aiaAntansaziulaulsznimuns
unAnends Tnefin1adaananie erp uazngn
Tavmous

2. ﬂmmﬁ’uméusfﬁjmmﬁéﬁwmﬁﬂﬂmwmm
muasuUTTmA Auay 25,000 UM ansdszng

AURY 35,000 U
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

5.7

The programme to show that the
training and developmental needs
of the academic staff are
systematically identified, and that
appropriate training and
development activitiesare
implemented to fulfil the identified

needs.

AN SAR 9131 153 NEngR3lns1599A91H
ABNNITNITHANWIAILEITBNDN9198 S URATOL
NANGAT WAFITITNLIIAINADINT AT
imugaga 5 ddu Toun Aunisdeuniasen
A998 UATANTUTNIIBINAG ATBITINE/
ArEnelszna nisieans/inalulad

NTNRNIA LAZNITAHUIANHAANTINATIA

. VAN SAR 91W1 146 NANgAT AT INATNITONE

v

s v o v ]
2AIBN1TI9Y 3 ATUNAN (AN ATWNITIEEUNIS
ADW ATHNISTITELATUTNITIUINTT WATATH

NP TLNA (ﬂ’ﬁsﬂé/\‘iﬂflisl)

. W@H SAR ®191991 5.3.6 819158 ATTINN NN

uo’]N"Iﬂ‘qj/UTﬁ'Tuﬂ'TﬁL%ﬁuﬂ’]ﬁﬂ’ﬂuu@Ziﬂ’]‘j

U HUNR

. LAH SAR 11 146 WHedugadnafnen s

Aer9dngauA Ui e un198a 8199819198
NI AHTIOUE LA AL AUBUNIN AT TW N A
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Criteria Strengths Areas for Improvement Score
(1-7)
5.8 | The programme to show that LN SAR W1 165 Anzdlsruunnsfmaenuas 4
performance management NﬂU‘iﬂd’ﬁ/@ﬂ‘izﬂ’]ﬂLﬁﬂiﬁ@muﬁqﬂmﬂ‘ﬁ UaZEn
including reward and recognition is gagirniulan uiuszgaynaing wazl
implemented to assess academic Aoponlanypnn
staff teaching and research quality. | 2. ‘mﬁﬂqmﬁmﬁmmmm@uﬁﬂumﬁéquﬁmm:
aneluanen saniaiulemuazinauesaniz A
6 | Student Support Service 4
6.1 | The student intake policy, |a3 SAR W1 167-168 Sinnsriavuanleuianis ﬂﬂ?ﬁﬂﬁﬂ’cﬂ@imiqfﬁﬂﬂuﬂfJ’mQﬂGgI/ﬂﬂ?JﬂdL@IN SAR 4

admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and up-

to—date.

SusinAneanuunueamangnsfisyyunee.2
wazapanaasanszidauasnAnende Tog

ANAUNTTATNIZTULUAZNR (NUDIADLE

_ finssuaunissuaAstinfnuen lagdniinusnae

LATWINWIININIS

o o ¢ ! ! s
. #1909 A NN UEN RS ADIN L (UTudie

rgdvien waya Bulgauniineas/Dek-

d.com TikTok n19RanyYn

U1 168 sryAMaNTRrasyle ANl Uay
UTeinnig N renaau/u3niqag9ia yn
a121311 300y unasiie fuaNNAe.2 isvy

U7, NNGNEITLNISIEENIBTELmI)




18

Criteria

Strengths

Areas for Improvement

Score

(1-7)

6.2

Both short-term and long-term
planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.

A3 SAR ¥ 180 NANgRINN15IANanTIN/

TassnnsmnegiusinAnunyndnd

o/ s s yl\/ a o/
S AMNNNTEAHATHUDITVIYHIUNATBUNANYAT

wu9n nangaafiniadrausaiidinisianian
3511719 WATN19U3N19AEIN9Ye9TnAne Tl
TUTAHLAYIEETENT L1 A19BUITNNTEIBING
11981049 Single license N19au9NN191 U

NUFENBUNIT
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

6.3

An adequate system is shown to
exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

_LaH SAR W1 184 WU

1. NANFBUNAWNAIA vqmiwﬁmf«vmymlﬁmmuu
Tundndnuinialumandimiue el
UNANEI091IET 113 UTUUFINANITITEN
Turnatanania

2. a191989zfiniainaayalaundundinaue
\&59 15 50890 FIA362 FRGETT

3. mﬁ’ﬂqmﬁl,l,mmaﬂﬁuﬂufﬂLﬁmmmw@maﬁu
ANSWHENTWEN AN

—9INNNTANAEIDN919E S UARTEUNAN gRTNAS

TNANE WU B19198RN15UAIAZ IR AN EN

V9 LAZLAS AN AN HIATIAALUANLIEIAN9ZAN

- !
NIBHNIU
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Criteria Strengths Areas for Improvement Score
(1-7)
6.4 | Co-curricular activities, student laH SAR MW7 185 SnnanAnuuziimaeienntsg | 1. Arsuanl s LA NAS NS BILARS 4
competition, and other student Tnuniin@nun Tngpransafitdne AanssuiaasndngraviaeLaniaaun
support services are shown to be . L1AH SAR W1 189 HAINITETNNANGATURT ﬂ'\‘iLﬂ‘%uﬁfﬁﬁﬂﬁﬂwﬁﬂ’wmﬁﬁmum‘jtﬁﬁw;;
available to improve learning A9uPeTnYeeinAnEl n1sUszneuangn i wazdilomalaessin
experience and employability. m'fuNguwﬂﬁwﬁmiﬁﬂu%zﬁu%ﬁ (YLO) uaz | 2. ﬁ@ﬂ’i‘ﬁ\lLﬂ%wﬁﬁﬂgﬁﬁﬂzgﬂdﬁLJ"IMN’WHTHWVJ
FLAUNANGAT (PLO) wandinAnETU99q PLOS
_a1nnnsdNnTEaienansEySuRRTeUndngas | 3. snAnunrsiausunzieaiunisuuzg
wuamdngasfiniafinninanfiansaaain | a1dw
nangaslandndulndnfnyalawmmun
Uszaumans uasiieloniatulnewin ww s
AUTH Single license
. AINNNTRHANH I ANEINULT AANTINIETH
Mﬁﬂqmﬁﬂﬁﬂwﬁémmma UNTITANT
6.5 | The competences of the support L@ SAR 9197 195 AGUERNNTRNMNAENTIONY ?J@Tﬁwﬁﬂgmﬁﬁqu%qﬂumﬁﬁmumLLmﬂfizLﬁu 4

staff rendering student services are
shown to be identified for
recruitment and deployment. These
competences are shown to be

evaluated to ensure their continued

NUFIHIBIYARTINT ATNAHDENTIOUE

. 1A% SAR #1198 YARINTaneaiuaunlndngs

WEHHIARLBIATENITALTH ‘U‘j:%q'?nl UAEANNUT
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Criteria Strengths Areas for Improvement Score
(1-7)
relevance to stokeholders needs. | 3. 9INN1FENATHIIANS1FHHIURATELNAN GRS
Roles and relationships are shown W‘l_l’:ll’l’ﬂ’]@’]‘i?jnﬂﬁ”lusfuﬂmzﬁﬂmiﬂuﬁﬁfm
to be well-defined to ensure wﬁﬂﬁusfuﬁlmﬁ@ﬂﬁuLﬂ%wﬁﬂgm
smooth delivery of the services. —AINANSRNANEORINANE WL 1919907
UFtiRemfiaaummaelufanssnensindne waz
ﬂ'ﬁ{mﬂmﬁ@ﬁﬁm’%mfmﬁwﬁﬂiﬁﬁ
6.6 | Student support services are /@3 SAR 1140 204 Sinatsziduantnfionelanes Aq3YIINAT B UL AL A gy Student support 3
shown to be subjected to nesUfiAnauazgUnaoiiemivamnisinen 9 | service fundngragiisuiifinanisfniinnisd
evaluation, benchmarking, and NN9ANET 2563-2565 Anan Lﬁlm‘iﬂmﬂﬁzﬂﬂ(??T%Gfﬁ(fhywﬂﬁﬁ%u
enhancement.
7 Facilities and Infrastructure 3
7.1 | The physical resources to deliver 1. 91N SAR MW7 206-210 WUAN ﬁﬁ'mﬁmnéumi ANTRANTHAVILNIUNTRITIIAT TN 3

the curriculum, including
equipment, material, and
information technology, are shown

to be sufficient.

¥V Vv v v

L%ﬂuﬂﬁﬁﬂﬂuﬂﬂdﬁﬁﬂqmi ﬁﬂﬂﬁmfiﬂ\‘lﬁﬂuWiﬂN
‘I: o R S =
Nmﬂﬂ}éﬂﬂ’ﬁmwLﬂﬂﬁl@ﬂ’]‘iﬁﬂuﬂﬂ’iﬂ@uuﬂz
iZUULﬂﬂT‘Lﬂ@@N’]‘mumﬂmNﬁT T‘VTLLﬂﬂ/ﬂﬁﬂHq

2. AnsUsnfinFmiuaymnisEeuslaginfne

vevEauazsruulansimUnsolumesBeming

NﬂﬁWWiﬂNTﬁﬁ’Wf%ﬂﬂqiL%?—_Iuﬂ"liﬂ’ﬂu
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Criteria Strengths Areas for Improvement Score
(1-7)
7.2 | The laboratories and equipment @mwSARimzwzﬂ-2121wu&1ﬁﬂﬂﬁﬁhﬁéaﬂﬁﬁﬁﬂﬁﬁ AR5 UINUNINTHAIIRITITURZITIUNY 3
are shown to be up-to-date, paNRuADT sndviangUnaniuasuansTenand | ssuupanfiamesilianananly uanfisame
readily available, and effectively | fignanans alminAnunlaufifiu fslugasy | AoaupasnianiaEeunisae
deployed. YAIATULURTHITAVIEIAY
7.3 | A digital library is shown to be set- | 9111 SAR '17111/’1 213-217 Wuéﬁﬁﬂ’]‘jﬁfﬁlu%m‘ﬁ;@\imﬂm 4
up, in keeping with progress in uﬁﬁhﬁﬂwﬂhﬁﬁﬁﬁhwﬂﬂamauwﬁWEwﬁ@uﬂ?ngﬁ
information and communication ﬂmW’V’]‘iﬁ(ﬁﬁﬁu‘alqmefuﬂﬁﬁﬁzqwﬁqzﬁ'@m’mﬂ’]fm
technology. ééQﬂqﬁﬂEQMﬁhqmi
7.4 | The information technology 991 SAR MW7 218-220 WUANRNMSUENI99zUY | ArsiinisuUsnduszuumalulaganssane e 3
systers are shown to be set up to | maluladasaumauniindnunlaanesanalulad Wl sunge
meet the needs of staff and Aava savenduunle wenannigefinnsusnng
students. SruLTeWALITRY AV LITINANEA
7.5 | The university is shown to provide | @11 SAR VWA 221-224 Wufﬁﬂﬁﬂ’lﬁé/ﬂﬁjmu%ﬂﬁ m'iﬁm'ﬁmmummwuL%'@NTW@MW@%L%T% 3

a highly accessible computer and
network infrastructure that enables
the campus community to fully
exploit information technology for
teaching, research, service, and

administration.
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Criteria Strengths Areas for Improvement Score
(1=7)
7.6 | The environmental, health, and 1. 990 SAR M1 225-228 WUARTLUUNIIAY | 91NNNTHINA WU2n S9HERE s AHEzA9n 3
safety standards and access for AIUINRDHN NNIPUATLA N AuAnnAngndels fo?’]‘iﬁwjﬂmi‘lﬂ%@nWWﬂmw
people with special needs are r%’mfrslu%mg
shown to be defined and 2. maTuameiinnssafdibiunsinAnenlawnunan
implemented. WAZANAINTINAUNWING
3. netuAmeiinnsdAnisAaLInan NuAZI YU
parndasadsluainis Tnalasuninagiu
AR NaVA Il
7.7 | The university is shown to provide | 11 SAR WU 229-233 WL AL UAZHATANENEE) mﬁﬁfmim’mumumiﬁﬁm‘ga‘sxuﬁfﬂﬂyﬁﬂfiw 4
a physical, social, and fN139ANITIIUUNNLAN FIAN LAZFNTNLIARDH vaiymauﬂquﬁuﬁﬁﬁﬂﬁﬂmﬁqﬁ@ﬂﬁmﬁq T
psychological environment that is NRPANETIANZUN ATV LAz ANEA T LLﬂlﬁgﬁ
conducive for education, research, éaufﬁy@}qmﬁﬂ
and personal wellbeing.
7.8 | The competences of the support 911 SAR 9191 234-237 Wufiflﬁﬂﬂ’iﬁmyﬁmmmﬂ 4

staff rendering services related to
facilities are shown to be identified
and evaluated to ensure that their
skills remain relevant to

stakeholder needs.
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Criteria Strengths Areas for Improvement Score
(1-7)
7.9 | The quality of the facilities (liorary, 9171 SAR mI"l 238-240 Wudﬁﬁmiﬂﬁuﬁu@mmw 4
lboratory, IT, and student services) | R9aiL N‘Léuﬂ’ﬁsfﬁju%ﬂ’ﬁuﬁﬁﬂﬁﬂwﬂ S RIC LI
are shown to be subjected to nesUfiiin1afiniadsaynaiantsfinenlnsaon
evaluation and enhancement. ‘izuuvﬁy@qﬂam wazinalulafasaumea miuszuy
VBINPNINYIRY
8 | Output and Outcomes 2
8.1 | The pass rate, dropout rate, and 977 SAR U1 242-243 Wuﬁﬂﬁﬁyﬂaj@é/@wﬁ\i e mﬁﬁ@ﬁmfmumﬂumﬁﬁw{ﬂg AU 2

average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.
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Criteria Strengths Areas for Improvement Score
(1-7)
8.2 | Employability as well as self- ﬂQﬁﬁ@ﬁﬁMﬁWUﬂQuTuﬂﬂ‘iﬁW%’mjNﬂ"l‘ﬂ@?ﬁ’m 2
employment, entrepreneurship, ynmpandingpmacegnsias 3 3 uazaas
and advancement to further Wirayaiifulagiuieriluidufinam
studies, are shown to be ATTN 1T WVIUVIQuGtuﬂ"I‘i‘lf"I"ZT’ﬂ?;IJ AN
established, monitored, and Feudesiuuuantesnasunastafy
benchmarked for improvement. ﬁmmwwﬂﬂ’ﬁﬁ’]LﬁudﬁuﬂﬂﬂﬂﬁﬂqmiTﬁUiiq
wmisne
8.3 | Research and creative work output | 911 SAR YN 245 WUfiﬁﬁﬂ’]‘jLLﬂm%ﬂgﬂg@umﬁﬂ ATTNANITUINUNIN uﬂﬁiﬁ’]"gﬂajﬂwamuﬁf%’ﬁ 2

and activities carried out by the
academic staff and students, are
shown to be established,
monitored, and benchmarked for

improvement.
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Criteria Strengths Areas for Improvement Score
(1-7)
8.4 | Data are provided to show directly . 9111 SAR vn:fﬁ 248 WU’JI"Iﬁﬂ"I‘jLLNﬂ\‘l%ﬂ}J”@ﬂ’J’m m‘sﬁm‘jmqwumuefum‘jﬁflgmjﬂﬁmesfﬁlﬁu 2
the achievement of the programme | swalaza9y lE DI finsuINATNGANEN"S fannTUsTaNadNENISEEngIemMANge e Ty
outcomes, which are established Buugumdngns Tunsfiufiaaunissfinemesmangns
and monitored. . 917 SAR W7 249 Wuchﬁﬂ'mmm%mj@mm
fsnalarasiodininfifnennmnmmdngss
SUUNPHHAINENTE BT Ia VAN GRS
8.5 | Satisfaction level of the various . 9111 SAR m:f’l 246-247 WU’HI’IﬁﬂTﬁLLN@G?jﬂN”ﬂ 1. mfs‘jﬁmﬁmmumumﬁﬁqg@g@ﬁmeTﬁjLﬁu 3
stakeholders are shown to be ponftanalavnsylaindfinfifinetiufinuns fenaruionalarasndaaulaaanided
established, monitored, and nangmsd 2565 MANGAITMUAN AP BUNAIDENINDY 5]
benchmarked for improvement. . 917 SAR W11 249 WUAAINTUEAIIENAAN | 2. A9TRANTnnunauiunITingay A
fanalaraviodinmuiidnendngss Uazdnd walaresyiamlaaudosnriniu Aamis
2565 5. Arsfanaseunaniunisdirayasn
. 990 SAR W1 250 WU21 HNMSUaANDyAAIH FeudashiFuuunislunisfifufnauna
fawa huapsindnundniganiefidnendngns nsuLamangRa bILTIqmsE
Uszdni 2565
Overall verdict 3
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